

















Face-to-Face and Online Professional Development Evaluation Rubric Crosswalk
REACH MS: The Mississippi State Professional Development Grant

This crosswalk was developed to see the relationship between two rubrics used to evaluate professional development by REACH MS.
We thank Drs. Gaumer Erickson and Noonan for their feedback on this crosswalk.

Observation Checklist for High-Quality Professional Development (Version 3)
(HQPD Checklist—3) May 2020

Preparing for Learning

Non-annotated Standards from the
QM Continuing and Professional Education Rubric, Second Edition
General Standard 1 The overall design of the course is made clear to the
learner at the beginning of the course.

1. Prior to the professional development, provides learning objectives addressing the
critical concepts.

2.1 The course learning objectives, or course/program competencies, describe
outcomes that are measurable.

2.2 The module/unit learning objectives or competencies describe outcomes that are
measurable and consistent with the course-level objectives or competencies.

2. Prepares participants to engage in the content by assigning activities in advance.

1.1 Instructions make clear how to get started and where to find various course
components.

1.3 Etiquette expectations (sometimes called “netiquette”) for online discussions,
email, and other forms of communication are stated clearly.

1.4 Course, institutional, or organizational policies with which the learner is expected to
comply are clearly stated, or a link to current policies is provided.

1.5 Minimum technology requirements are clearly stated, and instructions for use are
provided.

1.7 Minimum technical skills expected of the learner are clearly stated.

3. Establishes credibility by communicating content expertise and/or experience.

1.8 The self-introduction by the instructor/facilitator is appropriate and available online.

1.9 Learners are asked to introduce themselves to fellow learners.

4. Follows an agenda that outlines the flow of the content and includes beginning
times, ending times, and key breaks.

1.2 Learners are introduced to the purpose and structure of the course.
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Face-to-Face and Online Professional Development Evaluation Rubric Crosswalk
REACH MS: The Mississippi State Professional Development Grant

Observation Checklist for High-Quality Professional Development (Version 3) Non-annotated Standards from the
(HQPD Checklist-3) May 2020 QM Continuing and Professional Education Rubric, Second Edition

Contextualizing the Content General Standard 2 Learning objectives or competencies describe what learners

will be able to do upon completion of the course.
General Standard 4 Instructional materials enable learners to achieve stated

learning objectives or competencies.

5. lllustrates alignment between the content and participants' organizational standards, | 2.3 All learning objectives or competencies are stated clearly and written from the

. g ’ -
goals, or priorities. learner’s perspective.

2.4 The relationship between learning objectives or competencies and course activities
is clearly stated.

2.5 The learning objectives or competencies are suited to the purpose or level of the
course.

6. Summarizes the evidence base for the content, including providing references or 4.3 All instructional materials used in the course are appropriately cited.

links.
4.4 The instructional materials are current.

Emphasizes the impact of the practice/content on improved outcomes (e.g., student
achievement, client well-being).

4.1 The instructional materials contribute to the achievement of the stated course and
module/unit learning objectives or competencies.

8. Provides model examples of the content in practice, connected to participants’
context.
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Face-to-Face and Online Professional Development Evaluation Rubric Crosswalk

Observation Checklist for High-Quality Professional Development (Version 3)

(HQPD Checklist—3) May 2020
Engaging in Learning

REACH MS: The Mississippi State Professional Development Grant

Non-annotated Standards from the
QM Continuing and Professional Education Rubric, Second Edition
General Standard 4 Instructional materials enable learners to achieve stated

learning objectives or competencies.
General Standard 5 Course activities facilitate and support learner interaction
and engagement.
4.2 Both the purpose of instructional materials and how the materials are to be used for
learning activities are clearly explained.

4.5 A variety of instructional materials is used in the course.

4.6 The distinction between required and optional materials is clearly explained.

9. Builds on or relates to participants’ prior learning.

1.6 Prerequisite knowledge in the discipline and/or any required competencies are
clearly stated.

10. Engages participants in higher-order thinking to learn each critical concept.

5.1 The learning activities promote the achievement of the stated learning objectives or
competencies.

11. Prompts each participant to relate the content to their context.

12. Facilitates opportunities for participants to collaborate related to the critical
concepts.

5.2 Learning activities provide opportunities for interaction that support active learning.

5.4 The requirements for learner interaction are clearly stated.

13. Facilitates opportunities for each participant to practice applying the critical
concepts.

3.4 The assessment instruments selected are sequenced, varied, and suited to the
learner work being assessed.
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Observation Checklist for High-Quality Professional Development (Version 3)
(HQPD Checklist—3) May 2020

Reflecting on Learning

14. Provides constructive feedback within practice opportunities to promote the
acquisition of skills.

REACH MS: The Mississippi State Professional Development Grant

Non-annotated Standards from the
QM Continuing and Professional Education Rubric, Second Edition
General Standard 3 Assessment strategies are integral to the learning process

and are designed to evaluate learner progress in achieving the stated learning
objectives or mastering the competencies.

3.2 Course information specifies how successful completion of the course will
be recognized.

3.3 Specific and descriptive criteria are provided for the evaluation of learners’
work and are tied to the course policy for determination of successful course
completion.

15. Engages each participant in assessment of knowledge/skill acquisition with
corrective feedback.

3.1 The assessments measure the stated learning objectives or competencies.

3.5 The course provides learners with multiple opportunities to track their
learning progress.

16. Facilitates opportunities for participants to reflect on how learning will
influence their practice.

17. Establishes a process for participants’ continued reflection on
implementation and impact.

18. Outlines criteria that illustrate a successful transfer of the critical concepts to
practice.

Transferring Learning to Practice

19. Ensures that participants leave with detailed action steps to apply their
learning.

20. Provides resources and technical assistance for continued learning.

21. Establishes ongoing, two-way communication (coaching) to improve the
implementation fidelity of critical concepts.

5.3 The instructor/facilitator’s plan for classroom response time and
feedback on assignments is clearly stated.
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Observation Checklist for High-Quality Professional Development (Version 3) Non-annotated Standards from the
(HQPD Checklist-3) May 2020 QM Continuing and Professional Education Rubric, Second Edition

General Standard 6 Course technologies support learners’ achievement of
course objectives or competencies.

6.1 The tools used in the course support the learning objectives or
competencies.

6.2 Course tools promote learner engagement and active learning.
6.3 Technologies required in the course are readily obtainable.
6.4 The course technologies are current.

6.5 Links are provided to privacy policies for all external tools required in the
course.

Gaumer Erickson, A.S., Noonan, P.M., Ault, M., Monroe, K., & Brussow, J. (2020). Observatlon Checklist for ngh Quallty Professmnal Development [Ver5|on 3].
Center for Research on Learnlng, Unlver5|ty of Kansas http:

Quality Matters. (2015). Quality matters. Non-annotated Standards from the QM Continuing and Professional Education Rubric, Second Edition. Retrieved
October 12, 2021, from https://www.qualitymatters.org/sites/default/files/PDFs/StandardsfromtheQMContinuingandProfessional EducationRubric.pdf.
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10/12/21, 8:38 AM Module ? SAMPLE TEMPLATE - Option 1: Recording in GoToMeeting: REACH MS Template
However, regardless of field, the instructional materials should always represent up-to-date thinking and practice in the discipline.
QM 4.5 A variety of instructional materials is used in the course.
QM 4.6 The distinction between required and optional materials is clearly explained.

2 Presentation:

You will put your presentation here. The method will depend on how you prepared your presentation content. Click the
relevant option below for directions on your method.

General Standard 5 Course activities facilitate and support learner interaction and engagement.

5 1 The learning activities promote the achievement of the stated learning objectives or competencies

5 2 Learning activities provide opportunities for interaction that support active learning From Annotation Non credit courses that are
not managed by instructors/facilitators who interact with learners, synchronously or asynchronously, may use technology in a variety of
ways to actively engage learners with content Such courses are designed to avoid the learner’s passive assimilation of the content
Examples of activities in non facilitated courses that encourage active learning are self check features at key points throughout the
content, automated exercises, and automated feedback on responses

5 3 The instructor/facilitator’s plan for classroom response time and feedback on assignments is clearly stated From Annotation In
courses that do not have an instructor/facilitator, a clear explanation of when feedback on assignments and quizzes will be provided to
learners will satisfy this standard

5 4 The requirements for learner interaction are clearly stated From Annotation |If it is clear from the design of the course or through a
statement in the course introduction or the Course Worksheet that interaction is not a component of this course, this standard should
be marked “Met ”

Additional Resources (Optional).

If you want to give additioanl resources that are related to the content in the module, do so here It's probably best to list them UNDER
the presentation/presentation link

e Text/Link Here

https://reachms.instructure.com/courses/3/pages/module-sample-template-option-1-recording-in-gotomeeting?module_item_id=100 3/5















10/12/21, 8:39 AM Module ? SAMPLE TEMPLATE - Option 3: Narrated Google Slides: REACH MS Template
QM 4.5 A variety of instructional materials is used in the course.
QM 4.6 The distinction between required and optional materials is clearly explained.

2 Presentation:

You will put your presentation here. The method will depend on how you prepared your presentation content. Click the
relevant option below for directions on your method.

General Standard 5 Course activities facilitate and support learner interaction and engagement.

5 1 The learning activities promote the achievement of the stated learning objectives or competencies

5 2 Learning activities provide opportunities for interaction that support active learning From Annotation Non credit courses that are
not managed by instructors/facilitators who interact with learners, synchronously or asynchronously, may use technology in a variety of
ways to actively engage learners with content Such courses are designed to avoid the learner’s passive assimilation of the content
Examples of activities in non facilitated courses that encourage active learning are self check features at key points throughout the
content, automated exercises, and automated feedback on responses

5 3 The instructor/facilitator’s plan for classroom response time and feedback on assignments is clearly stated From Annotation In
courses that do not have an instructor/facilitator, a clear explanation of when feedback on assignments and quizzes will be provided to
learners will satisfy this standard

5 4 The requirements for learner interaction are clearly stated From Annotation |If it is clear from the design of the course or through a
statement in the course introduction or the Course Worksheet that interaction is not a component of this course, this standard should
be marked “Met ”

Additional Resources (Optional).

If you want to give additioanl resources that are related to the content in the module, do so here It's probably best to list them UNDER
the presentation/presentation link

e Text/Link Here
e Text/Link Here

https://reachms.instructure.com/courses/3/pages/module-sample-template-option-3-narrated-google-slides?module_item_id=105 3/5












